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1 Why not another book on leadership?
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Figurel.4 Leadership merges taoordinate thegroup
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Figure 1.6 The perspectiveof the individual
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Figure 1.8The goupperspective
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Figure 1.9 Circles ofnfluenceof individuals
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Figure 1.10World-view of arganizations
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2 Leadership through the ages
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3 Leadership in the21% century

Figure 3.1 The Zlcentury world
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4 Theoretical Perspectives
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Figure 4.1 Constituents arfakctors of €adership
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Figure 4.2 Overlap dhe roles of leader and manager
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Figure 4.3Leadership emphasis
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5 A leadershipframework

Figure 5.2 Internal capital as a network of traits
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Figure 5.3 From stimuli to behavior

Figure 5.4 Hierarchy of needs for diffetendividuals
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